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P
eople, like candles, dispel

darkness—one can illumi-



Caryl M. Stern-La Rosa, Director,

Education Division, ADL, 212–885–7700

To combat prejudice, promote democratic

ideals, and strengthen pluralism.

P r o m i s i n g  P r a c t i c e s





Jay Schmitt, Executive Director,

612–333–1260 

To address racial segregation and poverty

through leadership development and

strategic planning. 
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We need to investsignificant amountsof timed tobuild foster better racethas will continually 





Center for Prejudice Reduction
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P r o m i s i n g  P r a c t i c e s
OutcomesThe annual conference for educators on prejudice







Dianne English, Director, 704–333–2595 



Margaret Williamson, President,



Calvin Young, Executive Director,

781–477–7090

To promote multi-culturalism and to provide

cultural enrichment programs for all youth

and adults so they can take pride in the

achievement of all ethnic groups and races.

Background
The Community Minority Cultural Center (CMCC),

Inc., was founded in 1971. CMCC works to build

relationships between Africans, African Americans,

West Indians, Eastern Europeans, Latinos, and

Southeast Asians. Located in a historically immi-

grant community, CMCC provides cultural enrich-



Community Minority Cultural Center, Inc.

(continued)
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Kristen Nokes, Project Manager,

202–429–1965 

To encourage citizen participation in 





Yoke-Sim Gunaratne, Executive Director,

218–236–7277

To strengthen the bonds between ethnic



Nancy Linden and Cherry Steinwender,

Co-Executive Directors, 713–520–8226

To work proactively to eliminate racism

and promote appreciation of diversity. 
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0.2–893–8400 





Cathy Collins, Executive Director,

501–244–5483





Kandie Christian, Co-Chair,

907–455–7046 

To create an environment in which peo-

ple of all races can address one another

through open and honest discussion.
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Interior Alaska Center for the Healing of Racism

(continued)





Karen McGill Lawson, Executive Director,

202–466–3434
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Jan Armstrong, Program Director,



Leadership Development in Interethnic Relations

(continued)



Cherie R. Brown, Executive Directr12yC202–785–9400 



Scott Marshall, Director of Program 

Services, 212–206–0006











Seeking Common Ground

(continued)
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Martha L. McCoy, Executive Director,

860–928–2616 

To help communities involve large numbers

of their citizens in deliberative discussion

and constructive action on the issues they

care about, thus creating communities that

are more inclusive, more democratic, and

better able to solve local problems.

Background
Established in 1990, the Study Circles Resource



Study Circles Resource Center

(continued)
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Outcomes
Communitywide study circle programs currently

are being organized in more than 120 cities and

towns across the United States on issues such as

race, education, crime, youth concerns, immigra-


